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Answers to Unasked Questions
or Why You Should Participate in the Trent Lands Plans Consultation Process

Andrea Samoil, Unit 2 VP

The first round of the Trent Lands 
Plan consultation took place 
during the last week of November 

to discuss what should be developed on 24 
parcels of endowment lands, and the next 
round will take place at the end of January.

Canadian history is rife with a particular 
form of consultation to diffuse political 
tension, dissent, and protest: the Royal 
Commission. 

Be it huge ideological issues such as 1970’s 
RC on the Status of Women or more re-
gional and specific issues such as 1986’s 
RC on Seals and the Sealing Industry, the 
Royal Commission is the political tool 
of choice for governments who want to 
appear to be responding to their constit-
uents concerns without actually having to 
implement any pesky policy changes.

Consultation is a double edged sword. 
On the one hand, it legitimizes objectors’ 
complaints. On the other, any action by 
the government, or, in this case, universi-
ty, can be legitimized because it followed 
the process of consultation, whether it ad-
dresses serious concerns or not.

The Trent Lands (Development) Plan con-
sultation process is underway. There are 
questions they would like answers from 
students, faculty, and the community. 
There are also questions they do not want 
to hear, primarily: Should we be selling 
land? 

Trent University, like universities every-
where in Ontario, is facing a funding crisis 
because the provincial and federal govern-

ments are, and have been, withdrawing 
support. With the strategic mandate agree-
ments universities are being pitted against 
each other to receive provincial funding. 
Inadequate post-secondary funding is a 
provincial wide issue, and if we, as an ac-
ademic and civic community, accept that 
we should be competing with other com-
munities for funds, rather than standing 
together to create a better future, then we 
have done the government’s hardest job 
for them. 

We have divided ourselves into parochial 
concerns and accepted the neo-liberal idea 
that nothing is important enough to run a 
deficit over, not even education.

There are other questions to ask, such as: 
Should we be selling lands that the public 
endowed to us so that private developers 
may profit? Or: How, exactly, will selling 
lands guarantee the long-term financial 
security and potential for institutional evo-
lution of Trent as it heads, hopefully, to its 
centennial?

To be perfectly fair, the external consult-
ing firm that you will be seeing don’t have 
these answers. But the University has these 
answers, and right now they are hiding 
from these questions behind a contractor.

Part of that is so that they don’t have to 
hear the answers we might give if we were 
asked different questions: answers not to 
questions about how we should develop 
land, but questions of whether we should 
and to what degree and when.

So, what are the questions you think are 
important? The consultation process has 
solicited our opinion and I think it would 
be fitting if they heard what we really 
think, whether it is to questions asked or 
unasked.

2013: A Bargaining Year for 
Contract Faculty

Our current 3-year contract expires at the 
end of August, 2013, which means that it 
is time to start preparing for bargaining. 
Previous rounds of bargaining have 
produced significant improvements 
to our working conditions, including 
gains in salary, benefits, and job security. 
Once again, we will be bargaining in a 
climate that demands concessions and 
freezes from public sector workers. Over 
the coming months, we will be holding 
meetings and conducting surveys to 
identify your priorities for a new Collective 
Agreement. Our first bargaining meeting 
will be held Thursday, Feb 14, noon til 1:00 
p.m.  Location: Gzowski College, GCS 103.

BYLAW UPDATES:

CUPE National will hopefully give their 
final approval to CUPE3908 bylaws 
amendments by Feb., 2013.

The GSA is still immersed in a bylaw review, 
but further work by President Kaiti Nixon 
and the bylaws subcommittee have cleared 
up the matter of the CUPE representative’s 
voting rights, which will be preserved in 
the new governing structure.



upcoming
Please check our website and Facebook page 

for the upcoming events. 

FUND, FUND, FUND 

Are you planning an event or project that 

needs funding? The CUPE 3908 Community 

Fund offers financial contributions to 

organizations or individuals working 

in community development and social 

justice. Through this fund we seek to 

provide resources to events, projects 

and causes that promote collective 

solutions to injustice and inequality. 

For more information about CUPE 3908 

or our donation fund visit our website 

at cupe3908.org or write to office@

cupe3908.org.

Unit 1 Members Travel Far 
Afield with Support of PD 
Fund

Members working 100 hours or more 

over the Fall 2012 term, the Winter 2013 

term or the Summer 2013 term can apply. 

And, you can apply for funding for costs 

you incurred anytime between Sept.15th, 

2012 and Sept. 15th, 2013 – i.e. up to six 

months before or after the deadline date. 

The deadline for applications is March 

15th, 2013. More information and the 

downloadable forms are available on our 

website.

Unit 2 Professional 
Development Fund 

The cheques should be cut by Trent 

University within next two weeks for 

the PDEA Fund application. Unit 2 Vice-

President Andrea Samoil will contact 

members when their cheques have been 

sent. In the meantime, members can email 

her if they have questions about their 

application: vp2@cupe3908.org.
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Holiday fun 
As usual, CUPE 3908 organized 

many member friendly social 
events such as the regular CUPE 

pub nights at several bars around town. The 
end of 2012 at CUPE 3908 was wrapped 
up with an amazing party for the members 
and their friends and families on December 
10th at the Trend, Trail College. The party 
featured wreath making, cookie decorating, 
food, drink and good conversation. A local 
craftsperson, Jill Hansen, was on hand with 
supplies to instruct members how to make 
natural cedar and pine wreaths. With self-
made wreaths and cookies in hand, every-
one indeed had a rewarding night.     

The year of 2013 kicked off with a good 
start. Yes, it was again a CUPE pub night, 
but it was a chance to go to the pub with 
a Member of Provincial Parliament. On 
Tuesday, January 22 CUPE joined the 
Peterborough NDP for a pub night with 
the NDP’s Education Critic, Teresa Arm-

strong. It was held at 7pm at the Garnet 
on Hunter Street (at Aylmer). (This event 
followed a Lunch with Teresa Armstrong 
in the Alumni House at Trent University). 

The Unit 2 Logsheet Lotto also took place 
at the Jan. 22nd pub night. The winners of 
this round were Wisdom Avusuglo, Jenn 
McCallum, and Unit 2 VP Andrea Samoil. 
Andrea who won last year has generous-
ly given up the prize to Kyle Morrissey. 
Thank you Andrea! 

Always remember to track your hours each 
semester! Submit your pink logsheet (even 
if you did not track the hours throughout 
the entire semester) by either dropping it 
off at the CUPE office or being aware of 
further instructions on how to enter for 
a chance to win one of three prizes of 50 
dollars! If you need another logsheet, you 
can pick one up from the CUPE office or 
download it from the website.



Each year Trent gives out two awards for 
excellence in teaching to CUPE members, one 
to a Unit 1 member, the CUPE 3908 Award 
for Excellence in Teaching, and one to a Unit 
2 member, the Trent University Award for 
Excellence in Teaching Assistance. 

José Miguel García Ramírez,  the CUPE 3908 
Award for Excellence in Teaching 2012 winner, 
is an instructor of Spanish in the Department 
of Modern Languages and Literatures at Trent 
University. With a background in Psychology, 
Ramirez has been devoted to finding innovative 
ways to promote the interaction between students 
and faculty in the field of Spanish language. As 
a linguist and a language educator myself, I 
have been impressed with Ramírez’s dedication 
to language teaching. Therefore, I invited him 
to share with us his experience as a university 
instructor and his teaching philosophy.     

Writing a few lines about university life would 

normally mean talking about teaching and re-

search, but what about emotions. What do we 

know about the emotions that are transmitted 

when we teach, regardless of our mood? What 

do we know about the effect of the emotions 

that we feel every day in the classroom? 

Obviously, the knowledge that we transmit is 

important, but equally important is the way 

we transmit this knowledge and the emotions 

play an important role in student motivation, 

being key in achieving satisfaction and effi-

ciency of teaching. But the roots of knowledge 

are in the Humanities, in Philosophy. What 

would the university be without Humanities, 

without Philosophy, without Socratic thinking?

So when I was asked to write about my life 

at the university, what I teach and research, I 

decided to write about what I feel and think 

within the university. It is rewarding to teach 

and also to present the results of research that 

I have conducted which, however insignifi-

cant, transmit satisfaction and expectations 

of achievement. Such expectations engage 

students and motivate them to overcome 

barriers or solve problems, helping them to 

develop their creativity, critical thinking and 

social consciousness.

There are also moments that are not pleasant. 

One such moment for me was when I read the 

report of the external evaluation of the Depart-

ment of Modern Languages and Literatures. 

To be honest, I felt sad; projects and initiatives 

that time and effort were devoted to, were not 

recognized and certain areas were not even 

mentioned.

Despite this report, I still believe that external 

evaluations are positive and hope that the 

next report includes all the data, analyzes 

them and concludes with a constructive,  

impartial proposal that helps us to improve the 

university and takes into account all those who 

dedicate their lives to teaching and research. 

For me teaching is a profession that I live with 

enthusiasm.

José Miguel García Ramírez 

Spanish Instructor
Modern Languages and Literatures
Trent University  

 José Miguel García Ramírez 
Shaoling Wang

featured member 
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What Has CUPE3908 Done? 2012-2013 
* Solidarity with TSSU (Teaching Support Staff Union)

* CUPE Ontario Division Convention, Resolution No. 22 - Submitted by Local 
3908 on the plight of contract workers. 

* On May 25th, 2012, CUPE 3908 donated an additional $1000 to support the 
actions of students in Quebec and their allies.

* CUPE3908 members joined ETFO Elementary Teachers’ Federation of Ontario 
on the picket line on Friday, Dec 14th, 2012. 

* CUPE3908 executives have been meeting to set up the priorities for 2013 
including: mobilizing around Bill 115, bargaining Unit 1 contract, creating 
new tools for members, and finding undergraduate stewards, etc. 

* Attended Idle No More Rally on Friday Jan. 11, 2013 in Peterborough.   

* Donation to the Algonquin Provincial Park Wide Life Research Station in the 
name of a Trent University student and a CUPE member, Sarah Gunderson, 
who was killed in a car accident on Christmas Eve, 2012. 

* Donation to the Earth First! Event-Indigenous Resistance and Stop the  
Tar Sands. 
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President: Stephen Horner. Stephen has 
worked as a Course Instructor (since 2007), a 
Marker and TA in Business Administration. He 
joined the CUPE executive in 2008 as Chief 
Steward for Unit 1, and has been President of 
the Local since 2010.

General VP: Andy Cragg. Andy recently 
completed his M.A. in Canadian Studies and 
Indigenous Studies, looking at Canadian 
immigration policy. He has worked as a TA 
and as a grader in the Politics and Philosophy 
departments.

Office Manager: Yvonne LaRose. Yvonne, 
worked 7 years as steward with OPSEU and 
then with OPEIU (now COPE), has been CUPE 
3908’s regular office staffer since 2008.  

Communications Officer: Dr. Shaoling Wang. 
Shaoling, CUPE Teaching Excellence Award 
Winner, has just joined CUPE3908 executive 
committee. She is currently teaching at 
the department of Modern Languages and 
Literatures at Trent University.

Treasurer: Aimee Blyth. Aimee, a member 
since 2005 and the General Manager of the 
Seasoned Spoon, has worked in the Gender 
and Women’s Studies and the Environmental 
Studies Departments. 

Unit 1 Chief Steward: Roger Hunter. Roger has 
focused his career on Occupational Health & 
Safety within the private sector and has been 
teaching this subject at Trent University within 
the HR specialty program for the Business 
Administration Department. 

Unit 2 VP: Andrea Samoil. Andrea is a second 
year history MA student, TAing in the history 
department in History 1500: 10 Days of Terror 
that Shook the World.

Unit 2 Chief Steward: Matthew Davidson. 
Matthew, a tutorial leader in the Department 
of History, is currently completing his M.A. 
thesis of the 1915-1934 US occupation of Haiti.

CUPE 3908 Traill College, Trent University Box 300, 310 London Street Peterborough, ON K9H 7P4

Inter-college Mail: CUPE 3908 Traill College, Room 203, Stewart House

Drop ins: Our office is located on the upper floor of Stewart House, Traill College, 292 London St. 
Office hours can vary so it is a good idea to call first. Tel: 705-775-CUPE  (775-2873)

Current Positions Available @
CUPE3908:

Unit 1 Vice President

The Unit 1 (non-student) VP is responsible for 

general mobilization and education of Unit 1 

members. In 2013, the VP of Unit 1 will be closely 

involved in the bargaining of a new contract. 

The position involves a commitment of at least 

5-7 hours per week, with most work being done 

independently and on a flexible schedule. The VP 

Unit 1 receives a monthly stipend of about $475. 

For more information, contact Andy Cragg at: 

vicepres@cupe3908.org.


